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Defence Research and Development Organisation (DRDQ)

Reoruitmeant & Assssament Cantre [(RATD)

Luskrow Reasd, Timargur, Doelki — 110084 o
Rearuitment of Preject Sciantisls on Contractusl Basis for DRDO, Hyderabad
fighod Mo, 154 Clesing Dute: a0 day (1603 hig] fram e date of pulblication in Emgloymmen Beas
I i e el el pellanss In erdlcal inchaniogioe moleant 1o national securily, DROO farmsiates Snd o recubis programmes of eciealifs mesiceh, deslgn, devalopmant,
sealing and evaualion of vafaus syslerms, subdsyatems, deviees and produets requibed for defeace of the nalian. RDO indles pplestions Tem highly qualfied ang
caompeiont teohrologiss for benure-basod ongapgemant, panely on contraciuel basis, as Projoot S-olenticts for Frogramene of DR, Initiz@y the contract will be i 16t
Biprll 2027 wilch may be extended dependng wooe the perfoemsnce of 1he Project Scientist and IF the requirement exsts,
FALC inwios onling recruitmont appicatioas fhrough RAC wotaio [kitpe:irac.goving for the foliowing poels of Projoct Scioalicts n DROO:

Project Soientat T (Consclidated Pay per month [Fs.] @ 220797 |- 01 Yacamoy

Hem No. | Mo, of Vagancies | Subiect! Dincipine Gualifications & Experence
1 a1 Conputier Seience & Craslifieatan:
Engineering’ ¥ Cageantis:
L &l lesst Fust Class 8acheors Dagree m Engnoonng.or Tocmalogy flom a ecognead - universdy o
equralert

W, Mimr=s 31 yiars HWHTI# - piirecn i the deign e devoicpnesl of aggdicabon Belveis
with serigdieg lnguages |l Pyihas, Perl | Sash, Plograsmmning languagss O/ S+

Denirable:

L. Bt 'S dogres iy reievan dsopliog

i, Brmem 3 yessds etpononie n Proect Mansgemeni.

il Diaggn and deveaprant o spaleaion saMwans for sleeing fipess tyatems

te. Espetioneza | h handing MNatwaeking Infrasticehin / msraeng of Encryste s

Frojoc] Sclontist T [Consolidased Pay per month [Fs | 1,24612 | - 10 Yacancios

lem Ka, No, of Vazancige | SubmctDiec|phno Dualilicatans & Exporgnca
2 14 Eleotronlcs B Comssinf- Oualiloatian:
antioaEngineoring # Esecmbial-
I 1l lmal Ferst Class Barheni s D= i Dapessnng o Tetfmabngy Soim g scognized unisetdy o1
equnmient

B, Mirimien 5 yess of woiking swpaiance in e deegn, deesfopmant & Tesbag ol Elemnnicg’ RS
Eyniem! sub sysiemra

i Bxpenence in handing lesi & measmemuent equipmes lise sgnal genermators, Specrum Anatyzen
& Natwork Anelyzarms,

Dogirable:

1. Masias’s dagoes in retseam dsoiples

i Expananoa T smal sadeine subsysioms desgn, mtegraton, Festng:

Wi Exparencs m progect Mansgsnisnt

. Gaod knswdedgs B sepamnce v ihe dosslopaant of o grel procets g slgaMhme camg WATLARI

AL IE
Projoot Soiontist 'C° [Consalidated Pay. per manth (Re] @ 1,038,073 | - 07 Yecanoios
Hem Na. No, of ¥acancies | Sobject ! Disciplime Cusliications & Experience
3 oy Elertranins B Camsmuni- Cranlificatinns

amlion Enginesring # Cameanitiad-

s il berst Fust i loss: Bachalor s Bogree i Engincunng or Toormalegy fom o recognind universdy o
equialenl

. M 3 W50 ol wodking coparidng in e foigr, dev@lapment & Tesbhg of Blechionks! RF
Sypskem sub syEisins

Desirable:

| Papasience 17 handag el & Maase=mnan aquipinen] iBe Bignal gaasmaieis Speclium Analdam
8 Motk Anslyzam

0. Design, Dessbopment aasemiily imtegrabon and 1sscng oigcel’ RE sonamunicston syiisma

fiil, ProRciency im Mptlal iGadink piogdaimming

Praject BEclantiet B° [Conaalldated Pay pae reanth (M) @ B0,7E2W. |- 02 Veeanciea

Ner Ko, KN of Vacancles SulbpectiDisciplne Cualilicatons & Faperenoe

a o2 [UROT, SCO1N | Elechonics £ Commemini- | Guaklicabian:

ealiva Engimsaring # Edcascondi sk

I. 7l lesst First Class Sachalor’s Dagras in Ergincenng or Tecrralogy fiom @ eoognied unierety o
egivelsit

Dogirabla:

il GATE Score

"} Bagkod posts ang the cnos in wiskeh & from all “W“*wﬁﬁ?ﬂﬂm N e | cin-um_ﬁmtgmrumtrunm in whibcin .

candidales from speaific categoties urﬁlw Dwarfism anby e uppl-.l..
{#1 Equivalent acceptable subjects are provido )

'-.--:-'-.- i _-\.

Subjoct | Dacipling Equirvaliestt acceptable subcts of Essential Qualiizaticn

Electronios & Communicalion Englneerimg 1, ippled Blectionics & Inslnamertabion Epgreenng

2, Bledincal & Heclronics Engecring

A, Begtical Engirseriag

A, Eoetnesl sl G ommunlan maginasring

5, Einotronics & Communicalion Ergenennng [Sviorics)
6. Electonios & Communication Sy=tem Engneanrg

T, Elactioniis & Comganas Eagihraing

B, Bactienica & Conlred Engirsiesng

9. Hasfronics & iratrumanisbon Encineanng

0. Elactimnics & Telamatcs Ergneaing

14, Elockegnics and Elockical Commenication Engroonag
12, Inthisrial Eleireniass Enginssiing

13, Rodis Fryscs & Blacranics

14, Telo Communkzabon and Ifonratian Tech

15. Tele Semmunicabon Engnesring

V8, Blactones Engiresnng

17, Blactinns & Tele-Commascaton Engimaning

8. finy oohar refavan discpine win quelcyng dagree wiich manbons 'Elcronics as e main clespiing

Compilnr Scincs & Enginssing 1, Compular & Comrmesicatos Enginneriag

2. Compuler Mebaaiking

3, Compinar Scasca & futomabon Engasanng ¢ Tachaslogy
&, nkmealinn Teshnokogy

E. Computer Sciesce ond Engmzerng! Tednoogy

Confinesd on page ¥
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Conlinued frem page 8
Shjic § Diszipling Equivalent accoplable rubpcie of BExienlel Qualifisslicon
B, Compuler Bsente & Sysiem Enginesting
T, Compulor SomnoeEnginaering & info Toch
A. Computer Scence | Engineaning § Technology
B, Compuler SeonoaToshrolciy & rormalics EngneerngTech
10, Infarmation Sciente & Engneniing [ Technolagy
11. Sofware Engineanng / Tanhnalogy
2. Infoimstan Technalogy & Mathamatical Innovsbans
13. finy oiher relesart discadng wih qualtying dopiee wirch mestona Compuier Boeonoo’ as the man disciekng

ONLINE BUBMISSE0N OF APPLICATICN

a5 describad 4 boye lon gilferani posts, = apolicents snould ensume hal hey sl e sligh iy crilsis (n respec] ol ags essanild qualicalon, vxpaience] as on e clogng
dato ol adverisement Lo 24at doy (MEGR hes) fnom tne deie of publeation in Employment Rlews: Date for desermining the eligibilieg of =i conddxies in every respect shall
e thir proscribed Closing Dase.

o] Cancidates are required o Sird regizter onlne el the RAC we bafs (hitps:firac.govin) Lefore ciosing date fo mwoid b=t minule nemork congestion

B} O spsiistul repuination, thi candiles may #ppad Fihe spplicsicn foim edliee separainly lor aach post.

el Appicails are athiced mol o change their fegisiened inohile numbes o Emall ae st infaimebon regaiding B shoisting eefe ket slelus wil b2 nbiraled thicugh Emsi
{1 ENMS

d} The apolicants ere advsad o Al in' Lpioan docamests. for afl e pafiouiens carefully in the cnline-applcation. Mo ooevection (n Bhe datofappicedion will be affcsred and ro
documant well bo accopted anoe thair applcaticn i5 finsly submittedlocind.

=) Carsdidates are adlyvlaed b kesp visding RAC webaRe (Ivbpa e, goy in) for heie sligiblling sfatus upan Bielr legin,

Ty Claperti i@ty il Beb AL Bo et Do B Genrtt Tribiinas heringg juitadictian dvar Dathi enly

|gp Carcelatas will Nave [ peodusa ad gamfestes, 10 anginel, far veificatos &8 e wes of mmanssw i1 and when cafied for

hy Concdates ane-elao pdvmed to peizss a printout fcopy of the ontoe appioaion | pd formal} aftar submession

i} Incompise applications will be summarily rmjected

EFgibdity for Recraiiment to Poat=

1. fsndofree Reguinmsnie

1.1, Canthdaties shealkd By in possession ol Fiosl Class dogres o EsggMechnolagy cotlifcaln maurded by o recognised Urbars by or egquivel eni.

1.2. Candidatos shoukd possoss tha prsorbaa @epesisnca in the reovant hield @t mentoned unoer the ool “Cualifications & Eaperiencs™ and musi have dooumentary
|oroof for =sloblshing the Tasl.

Wisightage for highat gualificatics Wil bo gives baacd an tho &ilcwing comndithons:

&) Welghtaps for highes quallfzatiat & squaled o 1ssramh speriancs and & piven & |

|, Pt GEradiade GaaiBzanioe m Engesanng 2 poars of walghtage:

il Dociosais Degras in Engoesnnyd. 4 yesrs of waighiage.

Mobe - Dissertation of MEM.Tech or Project! Diseartation! Thesiz i cass of Doctorate Degree in Enginooring st be in the ficld rolovank fo the roguoined- arcs of]
erporience for ihn given pest

b Iy come ol candicalol i) puaseasing Lol (6 5 (i) sbevn, vaiighlage of highe degiue only will be gaen subjout ko e rese s,

&) Moimum wakstiage upto 5 years onky wil ba givan ior the 'aoi axpanonce e Rogearch Follow | Rosoarch Assochie elo, (for ey comedenod year of ooperianca | and
in cose of such canddaeis) prssessing MEIN Tezh degres, wikphtege of nng yeer only will De ghan lof cupetence sukjed lo Ihe nole above, |“’F‘|I'I:f_ In ADW Sengofen:, 1he
designabion af SRESRT has boon re-designatod oo Project Ssilont. Therfocs, mach Project Assilants Jworking st A0 orly) wil be clighle to ges the banalx of waightage in
Epeiianse

d} The periad of ciudy aboibl nat cverlap with wark axpetioncs.

(HOWEVER, THE WEIGHTAGE IS FOT AUTOMATIC ITWILL DEFERD ON THE RELEVANCE OF THE HIGHER QUALIFICATION AND RESEARCH CARRIED OUT BY THE
CANDMDATE RELEVANT TO DROO}

2-8ge Limit For Candhkiates {35 o0 Ologing data o :‘.hllrml 1

i For Froect Soemtnt 7' - not e:muudng,ﬁﬁ yeam.

il Fol Prefoct Sejanmie] T | ni exsdading A5 e

i, For Projesl Baenlhl 'C nol exsssding 40 s,

iw. For Projact Soigntic: ‘B’ : not axoeading 30 pearc:

Iﬂ-tlllillhl In mpper age limil {as per Govl Rules) ;

ix Uplo 10 yeaes for Dkyenp'Poll enddatee

il The uppar ag= el i sel=aabls ip 15 pears for gesving Clvillan Cenbral Gl Emplogees o degliiat basks,

AL Thauppar s i (s miseatio for B ganicaman reludes Ex SE2C0SE008 o8 pAT ndes B v

. Age nelncat on ak par Gowt . of | sdig Ruket T meanvad calsgnias = alowsd for hnse posts only whdatessr catagon resasation & :ppli:bl-l ADCOITENG . Afd mlarabon agans!
reserved tatagory is epplioable o Hem Mo 4 (Project Scientist B posth oniy

Bote 1 Maximum aga shall nat gxcoed §6 yoars including any of the age refacation mentionod above,

A, Hatianality

dinty indiEn fational can appiy

4 Weaik Exparienng

41, The requred expanence Wil be ceonbed, oaly ater tha date on whith the sseendal quakbeaion has been soquind

4.2 0 mapenance c=Anesoocumarisacomation crdars elcatag lengih and naehine of sqensnns oo sa smpoymen! oo shouid e oplonded

ik Foo ol postz. conacishes showd have atsamed She G mect expenonce feved ot onae Brvel bakow tha poet appled for bofore the closng cate of oo sovoritement Amy experience
| Below tFe Pay Level 8 e per Til CRC of sguiralent will ot be ok kiesed )

44, Candiseies wha hinas warked orge coTenty workiag in Frivele Sechor must subonil proat of Foy diewniCost 0 Cerpany (GTC]ICTE mviics SocemssiFaim {64 dunng
the pediod dalmed a5 uxpoienca [or tha post Whils deiammining 1he sultabla heyol of Superencd, T Pay drasn FoTCFomm T80 Wil only bo e sola ciflenia

| For detalls regasdang Sutable leved or Pay equivalence; ph.u: visit RAC [rac.pov.in websibe ond cheok "Pay Equbnlcnos Cridenin’.

dB. The pericd of edpenence mndered by a candidal on part lime bais, daity wages. balee of as @ '-'Hnu'l:iunl. Faily, Tn-:hﬂ-n‘lun-ll.lnl. Topching dsciian], Ruesearch
Ameinn], Projpct Arsulen] femoepl for ADA] eto wll ok e counbed whils calculating the suitshie expenence

A& Expanencs senilcaaipreak dhouid comai rame o mdidiunl deslgnmon, sty deumn, date of fesing weh CTC e fd aied Sta Rk o Wark

47, Canldates shoud upkosd all expetiencn cerfostes, salary Si0s. peomodion oiders o proods misted 10 changs In desgnstionpay soal=s'rle revalon ez The lenglh o)
oeparience ie. date of joindng songaith Pay So000lCTC and end dste of apoh omaploymant record should o availabie to vertfy the poriod of cufabio ;

Al The sxpenenos ceioafepionl ==ed by Admicy FI Hasd ¢ Direcior § ®nnepal ¢ Dear 1 Regisies | Sompitant Aulboiily of he Instiulion sl ocly e aobepialie The
eapnnianzo ceffiontes imued oy Srouplivagion =ead! Projod Hood! Peoloseor o Hooad of Sopartrient sto. wit not be socorpled

&8, Expaniands cenfieatas relalad In Fellowenips must Be 1Rausa by Te aloreaad competant aulhamy,

5 Codre Conbrelling Autharity (CCA) Decloration & Aoknowledgement

5.1, Al gening candidates (Weebwer in pormanest or lempoiary capadly) woing i Gowmment @ 0 Sovermemenl cweed oiganaiions (PSUNE sontune, Governmani
gromated sociefes and Govemment ¢ hen Covernmend Sompotees § Agences § Entles wrere Government or Governmenl prometed companieal Agenciea/Enttes heve 8
smrbined corlreling Seke af SU% oF maw] mekd 1o upload 2 signed deciamaan al the fime of anlise sabiméesan of spplication (a6 er fonral gaan an Tl )
ursdeflaking That there haes informed inwritng o P Cadre Confrading Authoiily PLCA) sbout e apglication e the posl in RAL, DROO Miling which §heir candidabane will ba
regeetnd. |n s of sy abjeetion over opplication, tse employar may diroetly cormmunizsia with RAC [omnall: labersi recruitmani@gevin) regardiag abjactan within
158 doys of The clasing dabe af anlime registration

§2. Thosa candidaion Wil o toqurss to oresuce it proof {0 orginal) of ther commumicaton with toeir emploper Lo THE INTIRAATION TO THE EMPLOYER AND THE
ACTHROWLEDGEMENT RECE WED FROW EMPLOY R regsmbng B sppication ol e aetired pos &l Ihe bms of sterview (F celed foe) faling which, s dahd icslores wil
o0 Wradid 85 cirdcaBng,

|53 Sueh pasddaar 2nal ensurs Tial the intimaties wil e mecs i M amployst im the presaribsd farmal anly {available upen RAL wakels| 8%8 ha mamsbon |0 @y ooe
farrrent sl not be o idemed

54, Such canddiles shoult malé that n fage a communicataen fom (B smployer & recsved by RAC wittaiing the pemitzion 1o the canddale sppiing 1ot the poid, thelf
candidature vell b lisdle for cancalation.

|E-- Applcation Foe & Medo o Paymand

Ganeral, QEC and EWE male candideles ara eguisd i pay 8 nos-refighdabble nor-itansisabie appication fee of Ry 100~ [Re Onn Husdrad onfy] poyebils ealice oely. Therd
& no application foo for SCHSTIDIvyang and Woman candicdeies,

7. Scresning' Skortistng

T.1. Adminietratroe Sceouniog vl be coreg su e mnficsion of ideetly, am, sasontol & Bighor quallcatons and lengih of suilable ssperianco alinilkd slage.

T.&, For &l Adwanisiraival Eigibs spplicaliane, Technical Screaning (may be @l bva favels, iT required) will be carrlad out for vedTearsn of euiBalilly of expetiencs phesessed
By e conddnian with Trd axpenind sdvansdd agnirdt aoch vacancy. Techaietly scranad opafications (Blodats based Technbal Screeaing o1 Level-T) vwll Do shartisted
for lurther seRcion procass in ihe Predefined Ratio® oy atoptng any one or mone of e 0Eosing mednnds: Cofriracd 09 pige 3




Continued from page a7
+ On e basis of educationa’ guakficatians and | experience
+ Relovance of swlable expasencs
+ On the basis of Desrable Qualification
+ By hoiding & Technical Screening Commates Mesting including Tachnical Expens fram Indusing Academial DROO
7.3, Subsaquend to technionl scroening at Level-1, in case the no. of candidaies shartlisied for Final Personal Interview in accordance bo any of above mentioned methods |s large,
then furtner shorlisting may be camied out by conducting Technical Scresning at Level-2 i.a. Preliminary Onling Interview of shon duration ( 90-15 minutes). The number of
candidates to be shorllsted for Preliminary Onlne intenaew is as under (subject o their availabality);

{1} For ona Posl Upio 24 candidates only
{i) Far 2-3 posts Upta 48 Candidatas only
Ll For £-6 posts Uoto 72 Candidates ondy
(v} For 7-8 poests Upto 95 Candidates only
v} For 10 posis and above Upto 100 Candidates or above (10 tmes of the numbar of posis |

* Prodofined Ratio for candidatos to bo called for Proliminary Onfine Intarview [if applicable)
7.4, Based upon the performance in the Fraliminary Onling Interview, candidates will be shortbetad for the Finsl Personal intervisw in the following Predefined ratio®™ subject to
{heir vaiability

fi) For one Post Upts 12 candidates only
[} For 2-3 posls Upla 74 Candidataes anly
(il For 46 poste Upto 36 Candidates anly
[} For 7-0 posts Uiplo 48 Candidates only
fiiv} For 10 posts 2nd asove Upto 50 Candidates or above (S imes.of the numiber of posts )

“*Predefined Ratio for candidates to be called for Final Personal Interviow

7.5. The folowing i hereby mfomed

] In cose, the adiminsirative scrécning atiniol slage does nal redill i sulficent no. of eliglble candidates (L.e. min. of 05 canddales againslone vecancy), hen e subsequent
selection process for said vacancy may be cancelled,

+ I case, the technical screening (ot Level) or sf Level-2) does not reault in sufficlent number of cendidates (e min, of 06 candidates aguinst ane vacancy), then thi
supsaguant selaclion procass Tor ga.d vacancy may ba cancellsd

Mote - RAC reserves the right to modify the scroening/shortlisting procedure depending upon the availability of suitable condidates.

8. Selection Process

£.1, The finzl selection of candidales vl be purely on the basis of merd of marks scored by 2 candidate in fhe final personal interview only. The minimum gualifying marks

required by the candidate in the personal interview for conslderation for selection are 70% for all Unreserved vacancles and 80% for all reserved vacancies.

B.2; All decssions in il rmamers relating 1o eliginilty. scceptanes or rejection of application ahall be hnal and ne enquiry or eomespondence Wil be entertalned n this connecton

from any (ndividus! or hisher sgency:

. Liability To Serve

As per the Central Govermment Rules, seleclzd candidates will have the liability fo serve anywhare n India mcuding rematel feld area locations,

10. Closing Dato

Online submission will remain evadable on RAC website during 21st day (1600 hrs) from the date of publication in Employment News.

J1 1. Check List | Important Documents To Be Uploaded)

Please ensure that:

The meadmum file sizs of each documenticartificate to be uploaded should not exceed 500 KB and DOCUMENTS MUST BE LECIBLE! READABLE AND NOT PASSWORD|

PROTECTED.

11.1. Date of Birth [DOB) proaf: S stssted Matrculation certificate™igh School certificate/Birth Certificate issusd by approprale Local Authorty ele. Engure that DOB proa

reEntians birh dats

11.2, A recent passpart size colour photograph (s&e not exceeding 30 KB)

11.3. Scanned sample of candidote's signoture [size not exceeding 30 KE).

11.4. Self-atissted degree certificatesftesimonials regaing Essential qualification and Higher qualification slong wilh merk.sheets

11.5. Filuwshig procls mosticning the start dale 2nd énd date of followship.

11.8. Duly signed CCA declaration (il applicabls),

11.7. In case of misrmsich in candidate name andlor parenifs) name{sy 25 mentioned |n e spplication form with any of the documentsicenificales baing uploaded, the relevany

notarzad affdavit in suppon ansll assantisly be Lpoated,

1808 any documantfoertiicate furmshad = ina larguage othar than English or Hindi s nofaread tranecript of the gams has been uploaded, :

1.5, Candicatas should atach oll experience certificatas (with the start and &nd dale) and salary Froots JAppalntmant aler {weh pay scabe or ciel Fromatian latans (with

ravised scales or cich Form 164 and Saiary slips {start and end}] as proof of pay drawn for the sach empicymantiexperience claimed. Passbook entries, Bank Account stalemaents|

stz will mot be considersd as salary proofs -

11.10. The penod of expenience claimed [ date of joining idate of leavinglverrent job status’] should be easdy verifable from expenence certificalesidocuments uploaded.

11.11. The experienca cerlificate has been |ssued by compsetent authority like Admin/ HR Head f Director ! Princips! [ Dean [ RegistrarHead of the Organssation onfy

11.12. Upload requista cazsal dlsshiny certiflcate, in case you balang 1o SCIST Dayang caleaarny

11.13. Upload Releass cartificala in caga you ara 3 retired Aemad Forces personnal in case age retaxation s baing sought than the candidata must ensire that the age relaxation

Under Ex-serviceman catagary has not besn claimad previously and relesvant proof (s required to bs uploaded for the same.

11,14, Fea has baan paid, If you balong b URIOBC/EWS Category (exespt Viaman candidates )

11.15. Reloined o prinloul of the Frally submilted online application,

12. CAUTION

Migreprecentation or falsilication of factsfinfarmation detected ot any slage of the selection process of instances of misconductimisbehaviour a any stage durng selection pracess|

ghall resull in cancelislion of candidature without any nofice and no comrespondence in this regard shall be entertamed,

Please note that RAC does not request far any payment at any stage of recruitment process except the application fes == appliceble {para-5), Candidates may note that na such

demuand, If any, showd be enterflained snd the mallor may be broughl 1o the nolice of the Chairman RAC by e mall al. chairman.racigov.in of by posl lo The Chaiiman RAC,

DROO, Lucknow Road, Timarpur, Dalhi 110064, The identity of the candidate will ba kept confidantial

13. Contact Detoiis

« Forf all gueries relaled to applying onling far his adveraemant, plesasa contact phond no. 011-23B12055 or el al lateral | recruitmentifigov.in

* For any pther quanes mlamu o this adverisemsnt. please contact PRO a1 011-23830500 / 23380520 or email 31 laterall recroitmenti@gov.in




