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faega fasmu=

RISTRAT S%d =14, SITeqR

fagmuE 4. s / gden et /I IRRST vd argdd) el /2024 / 963

f&Ti® : 27 /04 /2024

1.

URIETT BT ATH

ORI Bed AT d IR JRREe g dagad
RER & Reb ual wr Hefl well @q g aforrf ade,
2024

vl ufthar & Ay

RISTRI Qe Ty Har] a1 174, 2002 (@)
[Rajasthan High Court Staff Service Rules, 2002] (As amended)

B ARRT vd dAgdd IR

R 3rafdy b1 I

T el FgwgarR @1 9f @ o de wwy
14,600/-(fixed) yfcwig uiRsife o ulRfeneda ufderomeff
(Probationer Trainee) & %Y # 38 |

uRdlen Il aheayde  quf
B GR AT

U-HfgeRT  olgd WET L-05 @ ONR U-%ad %,

20,800-65,900 / —

AT Maed  dvd Pl
gfchar

o IS MAH F @ ufhar | wefa -y genfaa
Y TR RIS Sod Ry &1 ARG JG$e W ATeATS P
fear ot | ot B werg & o ® f ifHengA amdes
B A gd R a1 eayds ug of vd dewise @ Al
THITRTE TR S8 I8 |

o IS 3ded PR ¥ Ud A[ASH ¥ e B o & b a8
RGRTH Fed AGd dHarl a1 w2002 (gemdenfd),
fawge fasmu+, aifFelrga afrded &= Ud uderm Yo ST deA B
W S feer—fdel (Instructions) @1 AraurIgde sreage
R o, Wl fF R S e @ afigd  JewiEe
http://www.hcraj.nic.in 9% Sucfer & |

e Jag®d Online Application ¥ w#¥a @ifsd va gewrd qemd
ARy JHfhd HR| DI GAAT Told A APN A W ARSH BT
IS R BR IW We H gav 76 far S &R/ fa o
TR W IS IR ke R & e, e e g
3f1dee B 8T |

AAEH B B I HrEr

29.04.2024 (AHAR) P U8 01.00 ¥ faled 18.05.2024 (IFAR) &Y
g 05.00 a9l b |

HATTATST e Yo SIHT B
& qHE HH

29.04.2024 (WHIR) PI <IUS* 01.00 4§ fAd 19.05.2024 RAAR) PI

T 05.00 duf b |

3ielrg 3maee (Online Application) ¥ @ ffvielig uenm Yoo STAT d= B IR qoy WA B
ueErd dida &1 fofd Afepg & oo srdesl &1 gore @ ol @ f i aEa smaed
sffay feie 9 99 &1 grauik fy faqr gl FafRa oden oo s = aifaaEa

AT B | 33 fFars /mRae dar @ (C.S.C.) a1 Je—3fH T (Net-Banking) a1 @Tﬁi’/iﬁ%

/:_,;ﬁﬁ
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BIe & A 4 FiRa wen 3ob B AR oA B S T |

8 | faRaa whem @1 vemw wd RIS 9%d ATl gR1 fofad gden SugqR vd s & fame

garfaa fafer

22.06.2024 (Uf@R) @1 JIRTIG fHY I & GwraeT 2| amdesd
RIfdfl @ e e B wR oy wwrfig /e garerdl W
e AT @ o WY | udlen i fRY W B v, |rE
Ud fadqie # uRads exa dur wlen @ mdfed e @1 ANBR
RTSTRAT Sod AT & U GRIEd 2 |

udlelr 3 (Examination Fee)—

g @t /e fwer i (Bfery
o)) / 1fa fuwsr ot (sPfrerR
3ofl) /31 XIT B aded

RIGRITE g & 3 fwer it | fRaier /rorems sy
[ drierR aofl) /af ot af | & oggfad wnfa
@ iR 8ol /amiie we | | /ofad ooy @
BHEGR T & qACH 31D /qqd JfE

wUA 750 / — ¥ 600/ — ¥/ 450 / —

Ae— Te Yob B AU W GO (bR &1 W (IAR ST [BAT ST SR 7 2 T0E godb 1he |
3G URIE g ARfT fhar SRAm Gid as fa fghe wRer) grr st @ fea 98 ex e
ST | uReg g fd, fasiud v fPu om0 @1 e o B8R @ Ay 4 e A ygErq by e
e god B AU @ qd W PrE AR & fHar sren |

10.

R ual &1 favqa faavu

Name of
Post

Reserved Persons with

Total No. of
General Benchmark

Vacant Post EWS sC ST 0BC MBC Disabilities

Reference

Assistant

Library

Restorer

14
4 6 1
31 [(4 Women, 1 Widow), 3 3 &
(1 Women) (1 Women) LD-CP
1 Ex-Ser.]

qre—
(i)

(iii)

Sugth Reb ual @ dwar # 4l ufbar & dRE B0 ag Frmger &0 ar g @ o
el 8, forad forg ya fasimue / gfgus ol 9l fbar wmgn |

Qe vl &g faenfla uel wR apafdfal @1 guq e wwy, fAsfla ual & so uferd @ o,
HfaRes Rithal & vigyd &1 wr, ifaReh amawaadl o gfd & fog Sug anafefial &1 oo 0
far 1 Feb |

il @ yaiaR ggd A IR wxd wwy fenfia udl & so0 ufderd @ A 96 Iugeh
(suitable) 3rafefal @ yawar mRfera gl (Reserve List) 1 TR @1 ST |l |

41

faf=1 a1 (Various Categories) ® 3R & H—H H:—

.

I.

Afgaran (fAuar vd fAfee~-—faare #fden wfed) &g amef&d ual &1 ety yaifar R 9al @
fawg &fS (Horizontal against Categorywise vacancies) %4 i &N |

ii. Haqd el &g i ug &1 aRefv yatlar Reh uel & fawg afdsr (Horizontal against

categorywise vacancies) %4 ¥ &7 |

feaarsa 8q aRfad udl @1 aRery dd R ual & fawsg &@fds (Horizontal against total
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1v.

VI.

Vil.

Viil.

vacancies) %9 ¥ &1 |

8fdst (Horizontal) arweror #, fra sl @rqaafera sl / srifara sieomfar /o0 Riwer it /aify
frwer af /anfdfe wu & sk of /am= o) @1 andes wafid 8 S awfig Sof
foreer a8 anmde® 8, # Ao fbar s |

RIGRAT 198 &1 Jfaa oifa / srggfad seonfa /s fwer oof /aify Rwer 9t /anffe wg
A FHeiR it/ AfRerelt (Ruar vd e~ Rae afker 9kq),/ wqd e/ Rearem @ fag
AR el B U vd Iuyth el Suerel A BN WR g Ul Bl WoRe Ied e
SR a1 19, 2002 (@UTARRE) § fafg ufbar vd SRy | =T SO

A it & gl & v U 2, IRAT o & daat 3 & anded U @ R uden e
& AR RfErd st & forg <g e amg Rarad &1 oy @8 Serm &

RIS /19T & 31 fUeer aif ud fa fwsr aif & difierk A0 & amdes qur IR 59
¥ = ol @ oggfua Wi/ ey senfi /e Riser 9t @Mek ud A
HHIRR) /3 feer gt @Hfierr wd A #fioR) /anffle w1 § saaR @t @
araesd /ayd e, amr @it & arenfa e & srpgfud Sy / seRifad S /o e
ait /3 feer @t /aifdfe wu | eweir @ /9dgd dfe &g aRfea ust &1 @M IR
RIS B el (el & @ 39 2| I g B A ST B ARACH B I A Y A8 BN B
SR I8 AHY @ & Fld & ATdGH BRAT 81T |

RISIRAT W9y o d1eR 3= R[Sy Bl ARl S fAargoRr o g &) Jo fHarft g1 o 8,
9 WY a1 & Sl € aded A1 B |

12,

1. fafr=1 quf (various Cat.egories)?ﬁ JHT-UA & dad ¥ —

I.

arpqfera Sif, e Seronfa, o ol aif vd aifd freer aif & amervr 3q wem wifder
g1 fafed ureu # fFgargar SR fBar T 99 Sifd yHo-u= (Caste Certificate) URGd T
BN | 31 fUoer 9t ud ofy fwer avf & qom # \em weN g1 kg urew & g A
Agrell @ oy W fear war 3 @ifd wEv-us (Caste Certificate) WRd &)1 81T |

e~ 39 Moer aif vd afy Nwer @t & wfd vz ge of & oy #r=g &, afhs ve
R BIAIGIR # T8N 81 BT UHI UF G B & IURTT IR nwaeft il ad # off wrfreray #
8 & o U Rerfy # opweft grr fafRa weu # wofd wuu-uF 9w v W yd § o
THIVI-TS Bl € 7 forar Sme, G iffean i ad 9@ faar S wedr 8 | WReg 9 aF ay
@1 3afg # afe apell & HeR # B9 B B THU-UF W ) fear Srar @ 99 ey A
WA gd H BrerIR § T BN Wl gHo-us Bl A9 & AT S |

Jerfq acar wedl gden @ F A gfP dedT A @ sifam ffY faFie 18.05.2024 21 3
9 Ugil H oIReTT gq faie 19.05.2023 ¥ 18.05.2024 &1 WHATAR # SR WY wEIOT U U
ST B, oifhd afe araedl &l {16 19.05.2021 § 18.05.2023 & WHIER H HIAGR # 81
& BT U1V UF, U dR W) &1 gabT @ iR anueff st g # o grfiork F A ? ar =i
Rerfay # apgefl grr fafga ureu # wenfid wrug-—ua U9 &9 WR A6 19.05.2021 ¥ 18.05.
2023 & GHATER H SR I YAV U BT & SUYTH A fordr ST |

i, feaaime™ @) gt § 3 aret Dl BT USRI ITd ATITAY gRT HiT G UR 79+ A eRmdr

& Gy gqfad PR (Appropriate Government) gRT WG YA YTfSi6Rl (Authorized
Certifying Authority) g1 fafgd ursu # SR ferhar wHv—u= (Certificate of Disability)
UG BRA1 BN | 9 Hey H ygd gATd (I & IR AIRhdl THIV-UF gR$ 3Mded 8
feeatrom 8 amfera uel @ fawg wu+ vd Fgfs & forg urr wmm e |
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iv.

Vi.

Vil.

Viii.

iX.

f&ar a1 9ur gHv-uS (Income & Asset Certificate) YRk @<T €171 |

e s & o’ I Income & Asset Certificate Us af & fo) W=y &NTT| U 9”9t
Income & Asset Certificate TR &M & YU 3R wieft et o & o) onfdfs w9 A FA9R
gt & FeiRa Aoevel & ogar w8, o ¢ Refy & wreff g1 Rftd wrew § e woy
U 9 BRA W gd H S8 Income & Asset Certificate @1 € SWh HM ORI U@, V4T
dferepad A 99 & ford famar o webem B

srarfq g it wlen @ T A s omIeT v @ o R Reie 18.05.2024 2| a7
g4 gt # e 8 fIAIE 01.04.2024 @ 18.05.2024 F wHAER F TR Income & Asset
Certificate TR &1 81T, ifdh afe anaeff &1 f7id 01.04.2022 |/ 31.03.2024 & FwaERy
# Ud 9 Income & Asset Certificate STl & gl & ik apzefl amm® af # & anfdfe wv 9
FaeiR @i @ FefRa aueuel & ogar o 8 O Refd A apefl grr ARG wrew &
FAMIT T9U-U5 U R4 W fIAEG 01.04.2022 @ 31.03.2024 & FHAERA § AR I YA
T3 Bl & IYYhH A forar Srg |

wdll &g sl @1 Aol & waw N ST grar @1 qedie anded @ oiftw ARy a@ ) gEr
U B HHR W B Q| W, 3 Awer aif, Ay Rwer aif vq anffe v § dwoir ot @
apeff gwr, Al fedl dRul A AT amdeT B A i ARy g W yE-uE gReE
el fhar Srar 8, U9 ongefl gRT §9 Y & Udh IUYH UY R WR b 98 e @
st fAf o wafrd aif @1 arar @ of 91 ¥E GaAr T Ug oW W) Swe FgRe
foved @1 S e, siFergs snded @ sifxm Ay & a1q S gA-uF @ € Sugth W for
STTUAT |

argfaa onfd vd srgfea st @ Rafea wfeer sraeft o amfera watt @& o o wee
&G AU fUcr & 9 g e I @ MR W RART urey # fremrgar o 3y wify gwro—us

s fawer aif vd sy Rwer @t &1 Rfaifza wfdar sraefl a1 aRferd yarf o am o o &g
v O & A, farg e vd o @ auR R fafka urey # Moweer o Ay il
THIVI-U3 U BRAT BT Ufd @ AR, Mard ®IF Ud i @ PR 0RO IR JH0-u
A= TET 81T |

faerar #fgenm SO0 # arReror @1 AWM, AT AT HRA B 3ifew R dH TR angeft B ufy
@ G & S & e A e WieR) gR1 SR 96 FHv-93 (Death Certificate) URd &
W & 3 8N |

fafee~1 fagrg afgar (Divorced Woman) #ivft # amReror &1 oM, 3iE mdes &va @l 3ifow
e g5 A angefl @1 Iwe ufd & fyare—fazde (Divorce) & WM &1 WY (Proof) WRd
HRH W € <Y B

AT arded b @1 Afxad feie qa fawar / fafee= fare afgen of 4 smafed afken grr
e B Bl Jfeaw fadie & yearg gAfdare o= forn Srar @ @ ) S9 Ryar / fafe= faare
afeer it @1 e fear S| afe arded @ fAarg fAwe wewRll gk /arg A ararer |
frarref« / affga 2 vd 3 aiRa 72 g8 & o fafte= faare afeen aif &1 o 37 98 &rm |
faerar / fafes=1 faare afeen of &1 Afgen @1 ffFasa amdes &1 aifxm e & gAfdars 78
fpy St a1 fawran / fafte=1 farg afden af # 89 =l erous TR &A1 8n |

13,

a9 R&afore draar (Minimum Academic Qualification):—

Candidate must possess degrees of Graduation and Bachelor of Library Science from any

university established by Law in India or equivalent examination from any university recognized by

the Government.

e



(5]

Note:- Person who has appeared or is appearing in final year/final semester of requisite
educational qaualification, shall be eligible to apply for the post. Such candidate has to acquire
the requisite educational qualification before Written Examination and proof thereof has to be
submitted to the office of Registrar (Examination), Rajasthan High Court, Jodhpur, within 07

days of holding of Written Examination.

| R Sughdl (Physical Fitness) :—
JMAcdh BT AFRTG 3R TR wU | WA &1 ARy 3R I e UBR &1 W B wHERTE UE
IR Jad el &1 aifey, R dar & W 3 B H 9 adal B Edgdd el Bee §
I AT B FHIGAT €| Hded b auT BN @ Rafy F 90 Fgfie wier@ (Appointing Authority)
ER1 I8 wieT & fog st el fafscar wilier o1 g@ snerg @1 yAOYE TR BRA 8
e XIsgdr (Nationality):—
a1 ¥ fyfs @ fog enaefl & foy u anavas & 5 98 —
(@) 9Ra BT ARS8 (A citizen of India), a1
(@) Auret @1 ATRE & (A citizen of Nepal), a1
(1) 9eT b1 UGS &1 (A subject of Bhutan)
Wdh— Jait (@) MR (1) | wrEfd anefi, a8 @fte B e uer § YRT WRPR gRT OTH
BT JHAT-UF far 17 2 |
~ ehas S

31y, (Age)-—

A candidate for direct recruitment to the Service must have attained the age of 18 years and
must not have attained the age of 40 years, on the first day of January next following (01.01.2025)

the last date fixed for receipt of the application. PROVIDED that:

i the upper age limit shall be relaxed by five years in the case of the member of the Scheduled
Caste or Scheduled Tribe or Other Backward Class or More Backward Classes or Economically
Weaker Sections or Women candidates.

i there shall be no age limit in the case of widow and divorcee women candidate.

i the upper age limit for the reservists, namely defence services personnel transferred to the
reserve shall be 50 years.

iv the upper age limit mentioned above shall not apply in the case of ex-prisoner, who had
served under Government on a substantive basis on any post before his conviction and was
eligible for appointment under the rules.

v that in the case of other ex-prisoner the upper age limit mentioned above shall be relaxed by a
period equal to the term of imprisonment served by him provided he was not over age before
conviction and was eligible for appointment under the Rules. ‘

vi the upper age limit mentioned above shall be relaxed by a period equal to the service
rendered in the N.C.C. in the case of Cadet instructors and if the resultant age does not exceed
the prescribed maximum age limit by more than 3 years, they shall be deemed to be within
the prescribed age limit.

vii the Released Emergency Commissioned Officers and Short Service Commissioned Officers
after released from the Army shall be deemed to be within the age limit, even though they

have crossed the age limit, when they appear before the Commission, had they been eligible




(6]

as such at the time of their joining the Commission in the Army.

viii the persons appointed temporarily to a post in the Service shall be deemed to be within the
age limit, had they been within the age limit when they were initially appointed even though
they have crossed the age limit and shall be allowed up to two chances.

ix the upper age limit shall be relaxed by 15 years in case of the Ex-Servicemen. Provided that in
case, permissible age after such relaxation of 15 years work out to be more than 50 years,

then upper age limit of 50 years shall be applicable.
Note- the above relaxation in age will be admissible only in one category.

X the upper age limit shall be relaxed by 5 years in case of the Persons with Benchmark
Disabilities. Such age relaxation shall be in addition to the age relaxation already provided to

different categories in Rajasthan High Court Staff Service Rules, 2002.

a3 (Character) —

Har A e il & apefl @1 ARy ST @ ARy o 99 Jar # freE @ g sifdd (Qualify) @R |
et e

(i) Ue WealR=ar yamr-va (Good Character Certificate), ol 39 favafdenery, wefdeney ot
faemery, form Sa af< 4R sy fhar &, & yurHrEnd / srered afer gr1 o) far
81, UK AT 8N Ud

(i) <7 FeaRAT YA, S e YR e B TG | 6 A8 9§ 3t qd & ford gy 7 &,
U T SRRErl a@fthdl & uRgd e g, O Sue fvdfderey, wefdwren ar ferem @
[T 91 8 ud SHD el o 8l

18.

frgfs @ fav fREamt’ (Disqualifications for Appointment):—

(1) No male or female candivdate, who has more than one wife/husband living shall be eligible
for appointment to the Service.

(2) No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment.

(3) No married candidate shall be eligible for appointment to the service if he/she had at the
time of his/her marriage accepted any dowry.

Note: - For the purpose of this rule dowry has the same meaning as in the Dowry Prohibition
Act, 1961 (Central Act 28 of 1961).

(4)  No candidate shall be eligible for appointment, if he has more than two children on/or after
the date of commencement of Rules of 2002.

Provided that :

i The candidate having more than two children shall not be deemed to be disqualified
for appointment so long as number of children he/she has on the date of
commencement of this rule does not increase.

i Where a candidate has only one child from earlier delivery but more than one child
are born out of a single subsequent delivery, the children so born shall be deemed to
be one entity while counting the total number of children.

iii - While counting the total number of children of a candidate, the child born from earlier
delivery and having disability shall not be counted.

iv. Any candidate who performed remarriage which is not against any law and before
such remarriage he is not disqualified for appointment, he shall not be disqualified if
any child is born out of single delivery from such remarriage.

v Above mentioned provisions shall not be applicable to the appointment of a widow
and divorcee women.

Explanation : For above purposes, child born within 280 days from the date of
commencement of the Rules of 2002 shall not constitute disqualification.

e RIS Jed AT HHAR) AdT 7999, 2002 (FTHeNfed) &1 99 oA, (4) fAi® 29.09.
2005 T Ygd 83N B |
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19,

9T B EHIH MR UTSASHH (Scheme & Syllabus of Examination):—
The scheme of examination shall be as under:-

(1) WRITTEN TEST —
The written Test shall consist of one paper of 200 marks comprising of:-

Min Marks
S.No. Paper Marks For SC/ST, PWwBD & Ex- For other | Duration
2 Servicemen candidates | candidates
g Part-l Library and 150
Information Science
2 Part-Il Basic 50 80 90 2 Hours
Knowledge of
Computer
(2) faRga vfiear & s @) fAfSr (Method of conducting Written Test):-
(i) There shall be Multiple Choice Questions (Objective type) carrying equal marks for

each question.
(ii) There will be no negative marking.

(iii) The selection will be made on the basis of merit as per marks obtained in the Written

Examination.

(3) Syllabus for Written Test shall be as under:-

PART-I LIBRARY AND INFORMATION SCIENCE
(150 Questions)

A. Foundation of Library and Information Science
Library as a Social Institution

a.

Social & Historical foundations of Library.

Different types of libraries- Academic, Public, Special -their
distinguishing features and functions.

Role of U.G.C. for development of Academic libraries.

Normative Principles of Lib. & Inf. Science

Five Laws of Library Science.

Implications of five laws in Lib. & Inf. Science.

Development of Libraries with special reference to India, Baroda Public
Library system

Library Co-operation Resource Sharing and Library Networking.

Laws relating to Libraries & Information.

Library legislation need and essential features.

Library legislation in India.

Press and registration act & Delivery of Books act (Public Library).
Copyright act, Intellectual Property rights.

Library and Information Profession.

Attribution of profession.

Librarianship as a profession.

Professional ethics.

Professional associations 7 their role.

National & International Library Associations- FID, IFLA, LA, ILA, ALA,
IASLIC etc.

Professional education & research.

Promoters of Library & Information services.

National level promoters- RRRLF.
International level promoters- UNESCO

Public relations & Extension activities.

Definition

Facets and programs

publicity & extension, outreach activities.

Library path finders (Guides)

Factors affecting Library development, Literacy, publishing, Book Trade.

B. Knowledge Organization, Information Processing & Retrieval.
1. Universe of Knowledge

Structure and attributes.
Modes of formation of subjects.

(

/%ﬁmz
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e Different types of subjects.
e Universe of subjects as mapped in different schemes of classification.
2. Bibliographic description
e (Catalogue purpose, Structure and types physical forms including OPAC
filling rules.
e Normative Principles of cataloguing.
e Overview of principles and practice in document description.
e Current trends in Standardization, description and exchange.
e Standard codes of cataloguing.
3. Methods of Knowledge Organization
e General theory of Library Classification.
e Normative principles of classification and their application.
e Species of Library classification.
e Standard Schemes of Classifications and their features, CC, DDC, UDC.
e Notation: Need, Functions, Characteristics
e Design and development of schemes of Library Classification, standard
sub-division Index.
e Trends in Library classification.
4. Subject Classification
e Principles of Subject Classification.
e Subject heading lists and their feature.
C. Management of Libraries & Information Centres/Institutions
1. Management
e Concepts, definition and scope.
e Management styles and approaches.
e Management school of thought.
e Functions and principles of Scientific Management.
2. Human Resource Management.
e Organizational structure.
e Delegation, Communication and Participation.
e Job Description and Analysis, Job evaluation.
e Inter-personal relation.
e Recruitment procedures.
e Motivation, group Dynamics.
e Training and Development.
e Disciplines and Grievances.
e Performance Appraisal.
3. Financial Management.
e Resources Mobilization.
Budgeting Techniques and Methods PPBS, Zero Based Budgeting etc.
Budgetary Control.
Cost effectiveness and Cost Benefit analysis.
e Qutsourcing.
4. Reporting
e Types of reports, Annual report-compilation, Contents and style.
e Library Statistics etc.
5. System Analysis and Design
e Library as a system
e Project Management PERT/COM
e Decision Tables.
e Performance Measurement, reengineering, Time and Motion Study.
e SWOT (Strength Weakness Opportunities Threat)
e DFD (Data Flow Diagram)
6. Total Quality Management (TQM)
e Definition, Concept, Element
e Quality Audit, LIS related standards.
e Technology Management.
7. Library House Keeping Operations.
e Different sections of Library & Information Centre and their functions.
e Collection Development and Management Policies Procedures.
e Book Ordering (Acquisition)
s - Technical Processing.. =

//2770“' b
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D.

E.

E.

e Serials Control, Circulation Control, Maintenance etc.
e Stock Verification- Policies and Procedures.
e Evaluation and Weeding.
e Archiving-conservation-Preservation.
e Restoration including Print, Non-Print and Electronic Materials.
8. Planning
e Concept, Definition, Need and Purpose, Types.
e Policies and Procedures, MBO
e Building and Space management in Libraries and Information Centers.
e Library Building, Interior & Exterior, Furniture, Equipment's Standards
& Types.
e Risk Management, Contingency Management.
e Planning of related Infrastructure, Library Standards.
9. Management of change.
e Concept of change.
e Changes in Procedures, Methods, Tools and Techniques.
e Problems of Incorporating Change.
e Techniques of Managing Change.
Information Sources & Services
1. Reference and information sources.
e Documentary Sources of Information, Print, Non-Print including
Electronic: Special features, Scope, types
e Nature, Characteristic, Utility and evaluation of different types of
Information sources: Physical formats, Authority, Content, Utility.
e Non-Documentary Information Sources.
e Reference Sources Categories, Primary, Secondary & Tertiary
Information Sources. (Encyclopedia, dictionary, Periodical, Thesis,
Books, Year book, Patents, Trade literature, standards, Monographs,
Reference Books, Year Books, Almanac, Atlas, Abstracting & Indexing
periodicals, Bibliographies, Handbooks, etc.)
e Internet as a Source of Information.
2. Reference Service.
e Concept, Definition, Need, Scope and trends.
e Reference Interview and Search Techniques.
3. Information services and Products.
e Information services and Products.
Information services concepts, Definition, Need and trends.
Need, Techniques and Evaluation of Alerting services (CAS & SDI)
e Bibliographic, Referral, Document Delivery and Translation Services.
4. Information System and their Services.
e Study of National, International and Commercial Information Systems
and Services- Background, their Services and Products.
Library Users
1. Techniques of Library and Information Centres Survey.
e Proforma method.
e Interview method.
e Records and analysis method.
2. Information users and their information Needs.
e Categories of Information users.
e Information needs definition and models.
e Information seeking behavior.
3. User Education
e Goals and Objectives level, Techniques and Methods, Evaluation of
Users Education Programmes.
4. User Studies.
e Methods and techniques of User studies.
e Evaluation of User studies.
5. User Orientation Programmes:
e Conventional and modern Techniques: Study tour, Newsletters,
Handbooks, Leaflets, Power point Presentation, Websites etc.
Basic knowledge about books related to law and legal luminaries
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Part-ll Basic Knowledge of Computer

(50 Questions)
i. Overview to Computer: Evolution of Computers & its applications
ii. Basics of Hardware and Software
iii. Latest IT gadgets and their applications

iv. Central Processing Unit

V. Input devices

vi. Output devices

vii. Computer Memory & storage
viii. Application Software

iX. Systems Software

X Utility Software
Note :
The general suitability for service of the candidates securing equal aggregate marks in the Written

Examination shall be determined having regard to age i.e. the candidate older in age shall be given

higher place in merit.

20| gmaew wrafua wewdyvi e (Important Instructions to Apply):—
1. @18 A ardesd R AN (Category) & il anmded & &1 ural &, 98 I sft (Category) #
€1 aded @Y | 3rdgd ydA ¥ W Al Hvfy (Category) drdad @ yrefdr wx feedy of
uRRerfa A uRafda 7@ & s
2. YACH AT AW DR D Yd g§ JHad R o & g8 R{gmww 7 offka w@l @ gE
|l & orerfa urse & §ER TR qA BT 8 1 S S ANEH-uA H ARSI
AAG A diem § FE vd Pf w9 W 99 T8 2| g AaeH—ud # w8 T g B
€ 98l HFd gU u9en # < (Provisional) w9 | FdT AT SIQAT | 37d: AR AAEGA—UIH
# W T gEEel @ Ay arded WY ITREr 8N |
3. SfFarEa anded @ Af<aH fReid dd WX o drel 3ded & WeR R Sg | weva wfafteat
quf vd ) € B A Rl § IR 9w [rarerd g1 3mded sl bR faar Sg |
4. U&H 9R Afad wU J iFengd amded # ufde @ 7)) yfifiedl # @ N yaRr &1 aRads a8
frar S g iR A1 & 39 W # B8 ueia-ud fared gger fear S
5. 3Mded TS 3Mded WA HY AJUAT FIdH BIEUTE 8 Ul H | g9 AfARTH 3mded
BT T BICIY™ YgaH-ud (dex @S, 09 w18, grRfdT g, uad d R &S § | BIg
Al va) W srueits el &R R OR Sifhd wIChiTs, mdeH-—ua # iudre fHy Y hiemd dur
@Y AEEH B GG B AT YAD G U HIEThR & q9g W FEl Jol BICIeh Gga—u A
PR T AGIYSH & |
21. | yd3—9a (Admission Card) —
ISR 9Tl T gRT Y994 fded dedge W Upload fdu W e st @ &g
gadg—ua & AWl WreT | gder @ Ay 9ifdd 89 & Suvrea anafefail & yde-um Upload fabu
S @) gaT Afgd dgdrge i ydRd @1 SieHl | arded U (i) User Name Ud (i) Password
Td (iii) Captcha Code @ 3R UR U+T Yde-ux ddAgc A Download &R HH |
22. | M gHror-us (No Objection Certificate):—

RTOReIT Xy, Uarad afafoal Rren uRuet a1 wdee &3 & SusH /Al @ drdderdl @ A
# e Rd @ SaRa @fteal B andes wxa @ qd & 3 e @ fafad § fud a) g9
Qe & fAY SMdeT B @ AT U FR o @Ry | af T ERT ISR ST Srrerd B
AACH R AT A& fw M ererar amded B wer # do @ gafa AE A oM @ AR #
afyda fear omar @ ar ended @ epafdfar (Candidature) QR W@ A fH@ W wWR W W Gl
LENIE
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=1 #Agayvl e (Other Important Instructions):—

15

foafga oer smaifSrd fbu S @& weard yea-usl @) anael Itk got (Model Answer Key)
ISR Jed U1gTerd 61 AAPd dgarge U USRI & TR | 39 YHR Tl @ 1) arast
IR Bl (Model Answer Key) & e # anafdfat gt aifveng= smaRiar, wfd wee 200 /—
®UY Yo B AT A PR, IGRA Sed ey B FuiRa gwaef § fka R )
fsrard o FHM | v AR YA @ TE goob IR wderd 7€ el | FuiRa el & gwa
TSt B arell srerdr {6l o A arerar PuiRa o IRRr &1 qmra by 9T wkga e R
iy R g faeR FE fBar STeT | IWER U @9 arell AuRil W werw afify grRr AR
R, ATHAT B W, YAART ITR ol UG A o7 waHd & U gaad ey & ffad gden
&1 gRoma A1 eifya far o waar 2 |

“RISRATT AT &1 AR (Sza ATy vd aefiRer =marera) fraw, 2006, & siaa
Ueqd GdeT UF W 30 adf @ wafra aifsa g, wdl fhar @ oeera @ aRE
gar el @1 o1 el wdl ufba qof &1 & uvarq arfsa ya framgar gem @
St || sfvaw aRons (Final Result) efya fdy o9 @) faaie @ 6 arg @) arafy &
g¥qd fy U smdeT R & YA Fear yeE @) o GefY | sfaw aRvmm eifda
fBe S @ 6 A® 9¥E YR fHY 1Y AETT W BIE YA e T8 B wrgi |

il @1 W) Fafda gt xS/ g, e anuR wR 9 R N ysR @1 grar (claim)
B B, ISR Ied AT el Hefdd gfie mferd gR1 77 S W (on being required)
URdd HR AfTart 8

et M angeft o1 udlen § wfafera g9 @ fore feell M udr &1 g w5 /9o Wl 9 A8
&7 |

gl uenn &1 yRIH G Sed grarerd &) figd d9wige hitp:/www.heraj.nic.in WY
Huelle dxa H¥gfea fdhar Sream | el 0 anaeft @ aftra wu @ wfaa 98 fFar sre |

®1g M udenefl gden-—we /wdar-o< & aRER ¥ A B, I, daAgcR, WIS
qid U4 39 &g IR I (any other electronic/communication devices), 9 a1 &I
AR gaarfe g wrer day @ Al | U fEA axg A e faRf WA smufvee
et & Gt gder ser/ whar s A gder @t Aty 9§ oot Ot fav avg)
@1 grem & e Al e s<Elas /darde 9 IR ST Erdd @1 8]
gl |

udiegreff arut @i uflenm § SuAlT @ fau sravad axqy, o™ U+, dfgd, gde-um ar
ST Sed _rarerd gR1 AR vd srgata wrrfl & uRiR /| 4 & o |9@ar 2|

gderfifat &1 oReIE STa AATATAd / dvareed / flerd /oY ST ATdad gD
g /g el srterar ard grr fed @ e @1 affarda: grasm &
ghfl | 391 rden &1 Sedud fay 9 R wafua sweff @ fawg wfasy 4 g1 arel
wder ¥ 489 R Ae wfed wifaa e vd smaee srRiard) 31 o aadl 2 |

W e, e g1 eifvaw fieies d@ AR Jided &R Awhalddd UIE Yo ST BT
fear T 2, 9@ & VoRM S NTATAd gRT 3FfA (Provisional) wY W wRle # do
fem Sirg | Rl amdgd @ uenm # o9 B v B A YIw-uF ORI R Y A BT I8
Jfyrr & & 5 e Sed [Ty gRT S9! apalfdar aifvrw (Final) wU ¥ WEl HIA
N TS B AT AMASH g AdeA-—gF H @) 7 ufdftcat W 3R S A ol Mg & | e
Sed qIATAd gRT AEd &) ol Yoldl & d FMgagar s &1 offd $)d 998 afd 311y,
Aerfdres argar qerm gl ot/ srfaa sreenfa /e s atf /afa fser af /anfdfe wa
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W BHSR a7l / oo /+aqd e / #fen / fvar /e~ faare afea anfe @ w9 & g
P I WS AT I G T HA B MR TR S0P JUEAT B Ul gl ol & 39 udeq
B SHdl apIffAT (Candidature) f5v ff R R % @ o1 wHd 2, e SReR@ Wy
31AGH BT BN |

10. RISRATT e IR gRT WIeT 8 fbell W yoR B Mee—ga N o1 rgare= =&t fbar
g 7 8 9wy # far e |

11, a1 # Fgfe w onaRiat &1 Mowrgar aRlen e w @ e |
12. U219 FRETER < &R |

24.

#d_dAWd (Scribe) B [laer— amrgdar ) wdenfial & yw-IwR @Y e g § fora 8
g9 ded # 00 Raafem S ydeigs @ Jfaer aed € 9% fofed uden s B om @
fedis @ 15 o7 qd @& wrlwr uz @ifoa yAv-us afka RvgR (@), o ST AR,
SR & draield # URgd AT BN | 3ae geeHas o w1 § RS wu A arawef gy g
1 g gfagr <7 & grf |

25.

afvafya ar sgfaa aresl gRr frarss (Employment of irregular or Improper Means)— &S
Iefl, O Uy aRA @1 A1 g qwaray R Teds A R R wRgd Bx @1 A1 W A
B BT Sl WE e © A fear @ a1 weeqel gEe U @ a1 wlem a1 AreichR # argfd el
BT GART bR AT ST FANT BRA PT YT Bl A1 GeqT § ¥aer g a1 \ieiehR § SuRed 89 @
forg fei N ybR @ =1 AfFAfFE a1 srgfad weE, & F e a1 R ) ave | aaffar & firg
UCTE T JUCUE BY A GHAT UK PR S YA H1 Q) @ 71 Fghe witerd /adt wiftrerd g @
aifdd fhar mar @ ol wd @ anuRifde afRie @ oy Iawer e & ofaRe, el s 9 ar
fdfl fafafdee oramafd & fou fafta fear smom-

(a) Fygfs wfder /9t o gy, =N ) Refd 81, snafial & Tg9 & Riv amaifra e uderr
# wfafera 89 a1 denepr § Sulyd 89 4, serar

(b) PR gRT &R & JN= Ao 9

26.

IIfad gl @ YA B AHATH_(Prevention of use of Unfair Means):—uslemefi grr udem #
IR ATl BT HANT PRA WR ISR Iod IR 9D [A%g FYfad FrIael o) wahdr 8 R
wWemelt & g woRgE wrdwfe wear (@l # orfaa wrEl @ Asum @ sregur) ffaE, 2022
& GATd e urguEl & srfa wyfad e eriard! far s o afafera 2

27.

JATAAT_(Canvassing)— a4l & e apuferd | arerr, W weft & fow fadl R @ foalRaa
Aads RwRY W faer 981 fear Srean | angedt grr aus et & aweld urd o & forw fad
WRE A fhar a1 youer a1 Iyl et I 9t & forv fRfEd o g

28.

2cU o139 (Help Line) :—
ST 3nded g udlen wEfd gl & MaRY vd a8 8ed argd (Help Line) TwR1
0291—2888100 Ud 2888101 UR GIfeld W#Yd & &9 (During Office Hours) {7 0& & |

29;

dqursc (Website):—

IO $ed AT $1 AfIFHa dquEe : www.hcraj.nic.in
Te— I wdl ufpar & wev" § maggdar g9 wx yfadea /urefar g3 Prgr (adan),
RIGRTA Fed AT, SEYR 1 G ) dfia fea oy | rore Sea <arared gy

A 9 ufya fedr f ufdas /urefa ua anfe &1 faar & &) foram s | <




